
CREATING AN 
ENVIRONMENT  
OF EXCELLENCE  
FOR RESEARCHERS
IN EUROPE 

Visit: http://ec.europa.eu/euraxess/rights

ReseaRch institutions 
FiVe Reasons to sign the ‘chaRteR & code’ and PaRticiPate  

in the ‘hR stRategY FoR ReseaRcheRs’ PRocess:

1. You support a change in working culture 

2.  You join a truly pan-european network consisting of researchers and 
research organisations

3.  You stand for a stimulating and favourable working environment for 
researchers

4. You show that you care about your researchers/employees

5  You benefit from international visibility by using the ‘hR excellence 
in Research’ logo

ReseaRcheRs 
FiVe Reasons to choose an emPloYeR oR FundeR 
who has eaRned the Right to use the ‘hR excellence 

in ReseaRch’ logo:

1. Your rights as a professional are recognised and enhanced

2. Your mobility experience is valued

3. Your work-life balance is respected

4.  Your recruitment will follow a 
transparent process 

5.  You join a truly pan-european network 
consisting of research organisations 
and researchers

contact us
rtd-charter@ec.europa.eu 

useFul linKs

euRaxess http://ec.europa.eu/euraxess
euRaxess Rights http://ec.europa.eu/euraxess/rights 

iF You aRe looKing FoR job Vacancies oR iF You would liKe 
to Find the Right candidate FoR YouR institution/comPanY 
FoR FRee, go to:

euRaxess jobs http://ec.europa.eu/euraxess/jobs 

iF You need FRee PeRsonalised assistance FRom euRaxess 
staFF, Please Visit:

euRaxess services http://ec.europa.eu/euraxess/services 

iF You aRe a ReseaRcheR abRoad in a countRY PaRticiPating in 
euRaxess linKs, join the netwoRK oF euRoPean ReseaRcheRs 
abRoad heRe:

euRaxess links http://ec.europa.eu/euraxess/links

euRaxess newsletter  http://ec.europa.eu/euraxess/newsletter 
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“euRaxess – Researchers in motion” is the gateway to attractive research 
careers in europe and to a pool of world-class research talent. by supporting 
the mobility of researchers, euRaxess assists in confirming europe as an 
area of excellence in scientific research.

the euRaxess Rights initiative refers to the european charter for Researchers 
and the code of conduct for their Recruitment, and to their implementation. 
‘charter & code’ provide a framework for the supportive management of 
research careers and for transparent and fair recruitment procedures.

how can the ‘hR excellence 
in ReseaRch’ logo helP 
ReseaRcheRs in theiR choice 
oF emPloYeR?

when a potential employer promotes its ‘hR excellence in Research’ logo, 
it means that this institution puts extra efforts into respecting the rights of 
its employees. the logo conveys the employer’s commitment to fair and 
transparent recruitment and selection procedures.  
the logo is a guide to assessing potential employers’ efforts in creating a 
favourable working environment. by choosing employers that have been 
awarded the right to use the logo, 
researchers can be confident that their 
rights and obligations will be in line 
with the ‘charter & code’. 

wheRe is moRe inFoRmation 
aVailable?

if your institution is interested in euRaxess Rights, 
please contact rtd-charter@ec.europa.eu. 
the euRaxess Rights team will guide you through 
the signature and implementation process. 

You can also contact your national euRaxess services network. 
contact details can be found at:  
http://ec.europa.eu/euraxess/services 

For more information please visit the 
euRaxess Rights website: 
http://ec.europa.eu/euraxess/rights

human ResouRces 
excellence in ReseaRch

the ‘hR strategy for Researchers’ is a mechanism that 
supports the active implementation of the ‘charter 
& code’ by research institutions. implemented on 
a voluntary basis, it is as simple as possible to avoid 
cumbersome procedures and to recognise the variety 
of situations across institutions. 
  
once significant progress in the ‘hR strategy for 
Researchers’ process has been acknowledged by the 
european commission, the institution has the right to 
use the ‘hR excellence in Research’ logo to increase 
their visibility and attract the best researchers.

with this widely recognised logo, a researcher can 
easily identify an employer committed to the principles 
of the ‘charter & code’.

who can sign and imPlement 
the ‘chaRteR & code’?

any institution employing or funding researchers (i.e. universities, private 
companies, research centres, etc.) can choose to sign up. institutions may 
be located anywhere in the world and do not have to be based within the 
european union to express their support for the ‘charter & code’.

how does an institution eaRn 
the Right to use the ‘hR excellence 
in ReseaRch’ logo?

there is a simple 5-step process to guide institutions in the adoption of the 
principles laid out in the ‘charter & code’:

1.  An internal analysis by the research institution to compare institutional 
practices against the ‘charter & code’ principles, involving all key 
institutional stakeholders, including researchers.

2.  the development and publication of an ‘institutional hR strategy’ and 
action plan based on the results of the analysis.

3.  once the strategy and action plan have been acknowledged by the
european commission, the right to use the ‘hR excellence in Research’ 
logo is awarded1. 

4.   Progress in the implementation of the 
strategy and the action plan are subject to a 
self-assessment after two years.

5. an external evaluation takes place every 4 years. 

what is the Value oF 
obtaining the Right to 
use the ‘hR excellence 
in ReseaRch’ logo?

by using the logo, an institution promotes itself 
as a stimulating and favourable work place to 
prospective research talent.

 to date, nearly 1000 institutions from 30 countries in 
europe and abroad have signed the ‘charter & code’. 

“To undergo an internationally 
comparable analysis was a chal­
lenging and brave step; one that 
not only reveals strengths, but 
also fields of action. We would 
like to face up to these points in a 
transparent way in order to docu­
ment high­quality and in no vative 
professionalism and develop­
ment in all our fields of activity.” 
From the Report on the Internal 
Analysis and Action Plan, Medical 
Univer sity Graz, Austria

“Transparency in the recruitment 
of our researchers is fundamental 
for reinforcing our internatio nal 
attractiveness, which is one of our 
greatest priorities” Thierry Boujard, 
Deputy Human Resources Direc   tor, 
Institut National de Recherche 
Agrono mique (INRA), France 

1 only for institutions in the EU and countries associated to the EU Research Framework Programme


