
 

Nr Responsible unit II III IV V VI VII VIII IX X XI XII I II III IV V VI VII VIII IX X XI XII I II III IV V VI VII VIII IX X XI XII I II III

CORRECTIVE ACTIONS

4 Professional attitude Project Office

30 Access to career advice Career Office

SELF IMPROVEMENT ACTIONS 

2 Ethical principles

Department of Humanities 

and Social Sciences  / 

Information and Promotion 

Department

7 Good practice in research

Wrocław Centre for 

Networking and 

Supercomputing 

Library of WUST

Information and Promotion 

Department

10, 34
Non-discrimination;

Complaints/appeals

University Equality Policy 

Team 

11, 29

Evaluation/

appraisal systems / Value of 

mobility

Science 

Department/International 

Relations Office

Vice-Rector for Organisation 

and Development/Human 

Resources Management 

Department/Science 

Department/Vice-Rector for 

Cooperation

ECN Implementation 

Monitoring

International Relations Office

Science Department/Human 

Resources Management 

Department

Science Department 

Wrocław Centre for 

Networking and 

Supercomputing

25
Stability and permanence of 

employment

Human Resources 

Management Department 

Science Department

Science Department

27 Gender balance
University Equality Policy 

Team

30 Access to career advice Career Office

32 Co-authorship Library of WUST

33 Teaching Educational Department

Rector’s Committee on 

Academic Affairs

The Rector’s Plenipotentiary 

for Counteracting Corruption

Department of Humanities 

and Social Sciences

Human Resources 

Department
Intellectual Property and 

Patent Information Office

Human Resources 

Department 

Career Office

Wrocław Centre for 

Technology Transfer 

Wrocław Centre for 

Technology Transfer 

Wrocław Centre for 

Technology Transfer 

Wrocław Centre for 

Networking and 

Supercomputing

Yellow means a short period

Orange means a medium period

Brown means a long period

22, 28

Recognition of the 

profession / Career 

development

9 Public engagement

15, 18, 19 

 Transparency/Recognition 

of mobility 

experience/Recognition of 

qualifications

Access to research training 

and continuous 

development

23 Research environment

39

34 Complaints/appeals

26 Funding and salaries

Action schedule 2022-2025
2022 2023 2024

Legend:

23 Research environment
Business Offer / Equipment 

Department

33 Teaching

2025

Health and Safety 

Department 

Educational Department


